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This course
includes sensitive
or potentially
upsetting content

Please feel free
to leave the room
at any moment

Please contact
any of our numerous
resources for
additional support

To lighten the text,
the term victim/survivor
will be shortened tovictim
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WHY ARE WE HERE TODAY?
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We all have an active role to play
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BEFORE WE GE

{t & menticom @

 Mentimeter

Please enter the code

1234 5678

The coda is fownd on the screen in front of you

n
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ED

Connect your phone to the WAFI
Go toWWW.MENTI.COM
Type in the Presentation Code

Under Your Questions and Comments,
selectOpen Q&A

Type in a (fake) question or comment
DO NOT add your name
Touch Ask
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GROUP ACTIVITY
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What are your viewpoints?
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